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An Empirical Study of the Relationship between Occupational

Embeddedness and Job Performance

——Based on Survey on University-Student Village Officials

in Three Provinces in Central China

SHI Dan', MENG Su-ju' ,CHEN Dian’
(1. College of Economics and Management /Hubei Rural Development Research Center ,
Huazhong Agricultural University sWuhan » Hubei, 430070
2.College o f Letters and Science sUniversity of California ,Berkeley ,USA ,94720)

Abstract

Based on the statistics collected through questionnaires among 220 university-student vil-

lage officials in three provinces of central China,this paper analyzes how occupational embeddedness af-

fects job performance and the moderating influence of proactive personality between the two. The empir-

ical studies show that occupational embeddedness is positively related to core task performance,organiza-

tional citizenship behavior and creativity. Results also indicate that the various components of occupa-

tional embeddedness have different effects on job performance. In addition, proactive personality positive-

ly moderates the relationship between occupational embeddedness and job performance.
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occupational embeddedness; university-student village officials; job performance; pro-



