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Review on Research of Employee’s Cyberloafing

TU Xiao-chun, LI Chong-guang
(College of Economics and Management , Huazhong Agricultural University sWuhan , Hubei ,430070)

Abstract The prevalence, harmfulness and difficulty in management of cyberloafing have aroused
the attention of business people and scholars from both home and abroad. This paper reviews three as-
pects of relative studies on cyberloafing, focusing on the fundamental studies which includes the defini-
tion, classification, characteristics and influence of cyberloafing.causes of cyberloafing from the perspec-
tive of employees and organization and cognitive, screening, technical, institutional, cultural and psycho-
logical management countermeasures. This paper finally discusses shortage of current study and the
study orientation in the future such as the measurement, influence, technical supervision and manage-
ment measures of cyberloafing.
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review

(AR 3)



