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Analysis on Desire of Quitting Jobs by Private Enterprise’s Employees
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Abstract

Based on the data from questionnaire survey, this paper employs multivariate statistical

techniques to discuss the desire of quitting jobs by private enterprise’s employees from the perspective of

job satisfaction. The results showed that the job satisfaction of private enterprise’s employees includes

seven aspects,such as development opportunity,job achievements and pleasure ,salary and welfare ,a-

mong which four aspects have an apparent impact on the job-quitting of employees. This paper also puts

forward some countermeasures on how to stabilize employees and reduce the abnormal loss of

employees.
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